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See you on July 15th and July 16th 

from 8am - 2pm!  

Save the Dates for MCS Summer Fun

We have wrapped 
up summer school 
so we can officially 
close the books on 
2021-2022. It was 
a very challeng-
ing year but also a 
successful one. We 
navigated it safely 

and our kids have 
excelled. I hope that 
a couple years from 
now, the difficulties 
of this year will be 
long gone in the rear-
view mirror. How-
ever, I want to ac-
knowledge the great 
work our staff did 
this year. We have 
an amazing group of 
employees and they 
did not disappoint. 
They worked hard 
and shepherded our 
students through all 
the ups and downs 
of the school year. 

For that, the admin-
istration and the 
Board of Educa-
tion can only thank 
them immensely. I 
hope you all have a 
wonderful and rest-
ful break this sum-
mer and come back 
rejuvenated for an 
even better year next 
year. We’ve already 
been working hard 
to prepare schools 
for the return. We 
expect 2022-2023 to 
be our best year yet!

By the time this 
goes to print, North 

Carolina should 
have a budget for the 
new year. Prelim-
inary data suggest 
that state employees 
will receive an aver-
age of a 4% raise in 
the coming year. If 
that does take effect, 
it will be the larg-
est single year raise 
for state employees 
since 2007. I ap-
plaud the General 
Assembly for taking 
this much-needed 
step. Yes, they could 
have offered bigger 
raises. They also 

could have offered 
smaller. 

By the time the po-
litical machines of 
both parties get go-
ing, it will either be 
the best or the worst 
budget in the histo-
ry of our state based 
upon which side you 
tend to lean. I try 
to cut between all 
that noise and take 
things at face value. 
The biggest raise in 
15 years is a good 
thing. Our state 
workers deserve it. 
Taking into account 

this budget and what 
the Board of Educa-
tion has done for our 
employees this year, 
we are working hard 
to reward our peo-
ple. After the last 
couple of years, it is 
justly deserved.

Dr. Dale Ellis
Superintendent

Wrapping Up Summer  School

UNDER THE SEA - Troy Elementary School students present their 
artwork during the last part of summer school. 

STEM - Mount Gilead Elementary School student shows off his STEM 
skills he learned in summer school. 

CRAFTS - Summer School student working on arts and crafts. BRAIN BREAK - Montgomery County Early College students set up a 
hallway miniature golf course. 
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The state of North 
Carolina administers 
a very important sur-
vey every two years. 
The North Carolina 
Teacher Working Con-
ditions Survey provides 
a true insight of how 
the teachers view their 
work in the district 
and in their individual 
schools. Our principals 

spend much time go-
ing over the results of 
the survey and working 
with teachers to make 
sure our schools pro-
vide the best support 
possible for teaching 
and learning. We also 
review the data close-
ly at the district level 
and the results are an 
important data point 
in a principal’s evalua-
tion. Principals discuss 
their efforts to improve 
teacher working condi-
tions at their quarterly 
review every 3 months. 
In other words, it is a 
very valuable resource 
for district leadership 
to measure impact of 
district and Principal 

actions on teacher sat-
isfaction.

In all, 98.92% of 
district teachers chose 
to take the survey. Of 
our 11 schools, 9 had 
a submission rate of 
100% for the survey, 
administered in March 
of 2022. The survey 
measures multiple do-
mains of teacher satis-
faction, such as time, 
school leadership, sup-
ports, and professional 
development. Those are 
some of the bigger do-
mains. There are twelve 
in all. I tend to view the 
district in aggregate for 
any analysis I do and 
I focus on individual 
schools when discuss-

ing it with Principals. 
When you look at the 
survey results, there 
is a whole lot of green 
throughout. That is a 
very positive sign. It is 
the yellow and red areas 
that we tend to focus on 
because that is where 
the most improvement 
can be made. Overall, 
there were few yellow 
areas to focus on. That 
is a great sign.

As I wrap up today, I 
did want to share with 
the community the 
specific results in two 
important areas. The 
first is on the question, 
“Overall, my school is 
a good place to work 
and learn.” In response, 

88.17% of our teachers 
responded positively, 
compared to the state 
average of 84.5%, put-
ting us almost 4% points 
above the state average. 
As far as teacher plans 
for the future, 86.65% 
planned to stay with the 
district or their specific 
school. That compares 
to a state average of 
83.28%. Once again, 
Montgomery Coun-
ty teachers agreed at a 
rate that is significant-
ly higher than the state 
average. While we still 
have lots of work to 
do, it is clear that our 
Principals are focused 
on the improvement of 
working conditions for 

our staff. Given the dif-
ficulties of the last two 
years, I am proud of 
our teachers and hap-
py that they recognize 
our efforts to make 
Montgomery County 
Schools the best we can 
be. Both for them and 
for our students.

Dr. Dale Ellis
Superintendent

See you on July 15th and July 16th 

from 8am - 2pm!  

Save the Dates for MCS Summer Fun

MCS at TroyFest 2022
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We were excit-
ed to bring back 
Camp Timberwolf 
this year and pro-
vide our rising high 
school students an 
opportunity to begin 
the transition from 
middle school. We 

offer multiple op-
portunities to help 
our students with 
transitions. We bring 
our elementary stu-
dents to our middle 
schools so they can 
begin the first stag-
es of career explora-
tion. We further ex-
panded on that idea 
with the creation of 
Camp Timberwolf. 
We were not able to 
offer that during the 
depths of the pan-
demic, so it was nice 
to be able to bring 
it back this year. As 
you have heard me 

say before, getting 
students excited 
about future career 
opportunities is im-
portant for their fu-
ture success. If you 
look at the success 
we have had in part-
nership with Mont-
gomery Commu-
nity College, with 
Montgomery Central 
High School, Mont-
gomery County Ear-
ly College, and the 
shared CTE Center, 
our students have 
opportunities to do 
wonderful things in 
preparation for their 

future. Camp Tim-
berwolf is another 
wonderful event to 
promote these great 
opportunities to our 
students and our 
families.

We are proud of 
the hard work we 
have accomplished 
in aligning our pro-
grams with MCC. 
We are proud of the 
fact that we have 
pushed our Career 
and Technical Ed-
ucation explorato-
ry courses into our 
middle schools. We 
have a great school 

system. Two of my 
children have grad-
uated from our sys-
tem, gone on to grad-
uate from college 
and have successful 
careers in Charlotte. 
Their success came 
without the wonder-
ful opportunities we 
provide for our stu-
dents now. I can only 
imagine how they 
would have benefit-
ted even more with 
the programs we cur-
rently have in place. 
The opportunity to 
build a successful 
future has always 

been here. We know 
we will continue to 
build that founda-
tion for success for 
generations to come 
and we could not be 
more excited about 
it!

Dr. Dale Ellis
Superintendent

Save the Dates for Back-to-School Fun

From August 11-14th, Montgomery County’s rising 9th graders took part in Camp Timberwolf, a four-day excursion designed to fos-
ter interpersonal skills and career and college readiness. For the first few days of camp, students completed various group activities 
at Montgomery Community College, like life-sized Hungry, Hungry Hippos. On the final days of camp, students learned more about 
our local history and ecology by exploring the exhibits at the Montgomery Co. History Museum in Troy and the NC Zoo in Asheboro. 
As only the second iteration of Camp Timberwolf since the onset of the COVID-19 pandemic, these experiences have already proven 
invaluable to our community. Students return home empowered by their new friendships and mentorships, and motivated to form new 
ones in high school and beyond. These Timberwolves will undoubtedly contribute to our shared culture of collaboration and success.

C
A
M
P

T
I

M
B
E
R
W
O
L
F




